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Personality Test Results Assessment
As a financial analyst, I am expected to maintain high level of integrity and honesty in the management in my role because it does not only benefit the disabled but also their dependent family members who play critical roles in the lives of their disabled family members. Having attained an above average score of eighty two (82) on my personality test, there are a few instances where I am incapable of demonstrating my emotional intelligent behavior. In light of this finding, this paper will discuss and review strategies of applying myself in my capacity as a financial business analyst within social security administration. 
Assessment of Personality Results
My personality results suggested that I lay emphasis on persuading or influencing other individuals. As a financial management analyst, I am tasked to bringing about transformation, by motivating and teams as well as affiliated organizations to constantly improve our performance in the social sphere. These test results will require me to create an optimistic and shared vision regarding the future of the disabled with appropriate teams, so that we can work towards realizing organizational goals and objectives. More importantly, people cannot be influenced by an individual who is not self-aware, authentic or empathetic (Rubenzer & Faschingbauer, 2014). Thus, incorporating these traits will not only help persuade my team but will also help employees handle possible conflicts including holding themselves and others accountable.   
Open to communication is another trait that reflected in my personality test. A number of organizational practice and research have suggested that prolific communication is considerably linked with quality leadership traits. I believe that open communication is a critical tool of mitigating organizational failure in surviving threats, especially modern-day, ever-increasing business challenges. As an effective leadership strategy, open communication will help reduce or completely eliminate waste of resources, potentials talents and needed for realizing optimal organizational productivity (Rubenzer & Faschingbauer, 2014). Nevertheless, an examination of academic literatures suggest that corporate leaders are frequently faced with the challenge of devising effective methods of moving smoothly between diverse communication styles to communicate openly articulating knowledge and to employee's at whatever time, the occasion demands which hampers organizational productivity.
I understand that the dependent family members strive or work hard towards social security trust fund’s contribution. A personality test an effective approach of determining the professional and ethical capabilities of organizational leaders such as financial management analysts (Sultana, 2013). One significant role played by financial analysts is providing benefits to disabled individuals through the supplementary security income program. I believe that strong leadership skills are essential for this function because it is a means-tested program founded on financial assets and income for people aged sixty five (65) years or more, including disabled children and adults (Sultana, 2013). The United States Social Security Administration plays a critical role in the society because it offers benefits to nearly fifteen (15) million disabled individuals, both children and adults through disability programs. Recently, the majority of these beneficiaries, nearly 8.8 million individuals, received their benefits using viable strategies such as the Social Security Disability Insurance program (United States. General Accounting Office, 2017).  
Results from my personality test revealed steadiness as strong behavioral aspect frequently incorporated in my professional and personal life. Most of the time, I place emphasis on sincerity, cooperation and dependability from all stakeholders at the work place. Such expectations particularly from the lower-level employees, allows them to exercise authority during critical decision-making processes (Sultana, 2013). Steadiness is a personality trait that is characterized by individuals who pay close attention towards details and accuracy before determining appropriate steps to be taken. Accuracy is particularly vital in the financial management practices involved in social security administration because it helps improve the decision-making processes in the company’s board meetings (Sultana, 2013). These results did not surprise me since, often, I encourage low-level employees to participate during organizational meetings who offer additional decision-related alternatives. Free and open communication allows thoughts, opinions, concerns or suggestions to be taken into consideration by the management, thereby, motivating and enhancing employee loyalty within the organization (Sultana, 2013). 
As a financial analyst, I would like to strengthen my skill as a servant leader, particularly because I work in a social based organization. For all intents and purposes, a servant leader functions through a people-first mindset and often hold the believe that whenever other team members feel professionally or personally satisfied, they are more effective and highly likely to give forth improved results (Locke, 2014). In order to achieve this, I will need to lay more emphasis on employee collaboration and satisfaction besides encouraging higher levels of respect in the work place. I believe that in the context of social security administration, servant leadership offers organizations with exceptional skills capable of developing employee morale in addition to assisting individuals engage in their particular work or roles.     
Also, in order to contribute more effectively within my organization, I need to incorporate pacesetting leadership strategy. This strategy mostly effective in bringing about fast results, particularly in the financial department. In order to improve the level of performance in regards to social security organization, high standards are predominantly effected and expected to be held not only by low level but senior level employees (Locke, 2014). Pacesetting is also attributed to enhancing the level of accountability among team members who cultivate self-assessment and self-awareness during the process of achieving established goals and objectives. However, research studies have established that while pacesetting is helpful and motivational, employees need to be energized regularly through effective management strategies (Locke, 2014). In this context, I could employ the strategy of holding weekly meetings to evaluate group or individual progress on assigned projects.    
Conclusion
I understand that customers are not the only individuals with whom I need to effectively communicate as I work towards improving the quality of my service. Good communication between leadership and employees is critical to refining the customer experience. Communicating key financial information to employees is important because they interact with the public regularly, and if such employees do not have appropriate information, or if they are not satisfied or happy in their work, customers will be able to notice that. Holding weekly meetings with agents across the organization to review and triage data, especially around slow-moving transactions is an essential communication approach. However, in order to sufficiently prepare for such meetings, I will need to encourage the staff to interact openly and transparently while reviewing data with each other. 
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